
West Virginia Christian Youth Camp 
Personal Protection Policy 

 
In a world of increasing problems with inappropriate contact with children often initiated by unsuspected adults, the 
implementation of guidelines for adults in a staff-camper setting becomes a necessity.  With primary interest in 
protecting the children placed in the Camp’s care during camp sessions, and secondary interest in protecting staff 
from rumors or false accusations, the following policies shall be adhered to by all camp staff: 
 
Careful Staff Selection:   
The WVCYC Board believes it has always been the case that directors of each week have sought those of the highest 
character to serve on staff, and, further, that only those who have been believed to be of the highest character have 
been so permitted.  This careful selection process, implemented through an array of personal recommendations from 
trusted sources, should be strategically continued and even intensified.  Toward this end, the Board of Directors has 
adopted a resolution requiring an application of all potential staff members, which includes background screening 
information, references, a code of ethics statement, an agreement to teach form, and a medical form (the last being 
for an unrelated issue—that of caring medically for any staff member who might be incapacitated due to injury or 
illness).  It is the Board’s hope that these signed forms will help eliminate any potentially dangerous individuals from 
the camp scene.  Even so, as sad as it is, the board acknowledges the possibility that all of the best research regarding 
an individual may not turn up evidence of private and/or previous sinful conduct.  Therefore, the Rule of Three (as 
defined below) shall be followed during all weeks of camp.   
 
The Rule of Three:  The Rule of Three is that the smallest grouping of staff and campers together at any given time 
during camp should be three.  Every staff member should make every effort to not be left in a one on one situation 
with any camper.  At least two adults should be present any time there is only one camper present.   

The following examples are hereby presented for purposes of clarification—these do not purport to be all-
inclusive of all possible situations:  

1) Bible classes:  Traditionally, one teacher is left in an openly accessible area with a group of ten to fifteen 
students.  This is acceptable.  The teacher should be careful, however, during breaks, that one student is not 
left alone with the teacher.   

2) Dormitory rest periods and evenings:  At least two staff members must be at any dormitory during any time a 
camper is there.  This may entail not allowing campers to dormitories for forgotten items as frequently as 
may have been done in the past.  The previous rule that no camper was to be in a dorm without a staff 
member being present is hereby augmented.  There must be two staff members present.  

3) In the instance that a camper would wish to discuss a spiritual matter with a trusted staff member, the staff 
member should, upon informing another staff member, appoint a time where the discussion can take place 
within sight of a group of people, or at least other staff members.   

4) The only exception to the rule of three is that a parent may speak with his or her own child one on one at any 
time.   

 
Communication of these Guidelines: 
These guidelines shall be communicated to the camp staff by the directors in a meeting to be held as soon as possible 
upon arrival the first day of camp.  Any staff member arriving late or supervising campers during said meeting 
should be advised of these by the directors at the earliest opportunity.   

 
 
 
 
 
 
 



West Virginia Christian Youth Camp 
Application to Work as Adult Staff Member 

The WVCYC Board of Directors thanks you for your interest in working with the children and youth entrusted to the 
care of the camp each year.  In an effort to further ensure their protection, as well as yours, we are requiring the 
following application.  Your understanding and cooperation in working to provide a safe and secure environment for 
all is deeply appreciated.  This form must be returned to one of the camp directors of each week of camp you plan to 
work by July 1 of the camp year.   
 

Name:  (First, Middle, Last) __________________________________________________________ 
 
Address 
Present Address:  ____________________________  City _________________State_________ Zip__________ 
 
Home Phone: ____________________________ Number of years at current address: ________ 
 
Previous Address:  ____________________________  City _________________State_________ Zip__________ 
 
Previous Address:  ____________________________  City _________________State_________ Zip__________ 
 
Previous Address:  ____________________________  City _________________State_________ Zip__________ 
 
 
Home congregation:  ________________________ How long have you been attending this congregation?  _______ 
 
Address: _______________________________________City: __________________ State: ______ Zip: _________ 
 
 
Employment  
Place of Employment____________________________________________ Work Phone _______________ 
Address: ________________________________________City________________ State__________Zip _________ 

Dates Employed: _______________________ Title(s):______________________________ 

Duties: _________________________________________Reason for leaving: ______________________________ 
 
(Maximum five year history) 

Previous Place of Employment__________________________________________ Work Phone _______________ 
Address: ________________________________________City________________ State__________Zip _________ 

Dates Employed: _______________________ Title(s):______________________________ 

Duties: _________________________________________Reason for leaving: ______________________________ 
 

Previous Place of Employment__________________________________________ Work Phone _______________ 

Address: ________________________________________City________________ State__________Zip _________ 

Dates Employed: _______________________ Title(s):______________________________ 
Duties: _________________________________________Reason for leaving: ______________________________ 
 
 
         Continues on reverse side…. 
 
 



Schooling—List schools attended and degrees earned.  

College_____________________ Address______________________City______State______Zip______ 

Degree Earned_________________________________ Dates Attended________________________________ 
 

College_____________________ Address______________________City______State______Zip______ 

Degree Earned_________________________________ Dates Attended________________________________ 
 

High School___________________ Address______________________City______State______Zip______ 

Degree Earned_________________________________ Dates Attended________________________________ 
 
Please list a reference contacts for any organization with which you have worked which serve children:  
 

Organization’s Name: __________________________________Contact_________________________________ 

Address____________________________City______________State_________Zip_________Phone: ___________ 
 
Organization’s Name: __________________________________Contact_________________________________ 

Address____________________________City______________State_________Zip_________Phone: ___________ 

Are you currently facing any criminal charges?  _______ If yes, please explain with all pertinent details. 
 
 
 
 
I authorize the agents of West Virginia Christian Youth Camp (WVCYC) to contact any individuals or 

institutions listed on this form for references about me and my work.  I authorize references to provide such 

information about me.  I also hereby certify that all statements provided in this application are true and 

complete, and that any misrepresentation or omission may be grounds for dismissal of me from camp.  I 

hereby release and hold harmless from liability any person or organization that provides information.  I also 

agree to hold harmless West Virginia Christian Youth Camp, its Board of Directors, trustees, employees 

and volunteers.  Further, I understand that a member of the staff may check appropriate legal entities for 

more information about my background (applies to all staff 18 years of age and older).  This information 

will be available only to those responsible for screening staff or volunteers or participating in a response 

team, or as required by law.   

 

I attest that the above information is true and correct. 

 

Signature ____________________________________ Date_________________ 

 
 
 
 
 
 
 
 
 
 
 
 


